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“Spirit of Success” eZine is a product of Spirit of Success LLC. SpiritofBusinessSuccess.com is 
an online platform designed to enhance success in all areas of business and was developed to 
provide business owners and leaders with free access to professionals in business training and 
development in a creative, collaborative environment.

Coming to a 
Workplace Near You

July/August 2017

The workplace is comprised 
of people who bring to 

it a unique mix of skills, 
talents, experiences, and 

perspectives. Together, they 
produce something far 

greater than any of them 
can create on their own. 
Amazing Workplace is 

written by a group of rare 
and distinguished individuals 

whose skills, talents, 
experiences and perspectives 

provide rich insights into 
workplace dynamics.

spiritofbusinesssuccess.com/
product/amazing-workplace
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Happenings

“Spirit of Success” e-zine and magazine are published monthly by Spirit of Success, LLC. 
No portion of this document may be reproduced without express permission from the 
editor or author. Contact information is available at spiritofbusinesssuccess.com.
Copyright © 2014 Spirit of Success, all rights reserved.

Roxanne Emmerich

Jeanette Bronée

Kit Welchlin

Hugh Ballou

Jayne Sanders

Meet Roxanne Emmerich 
Sept 11-13
Minneapolis
www.emmerichfinancial.com

Inbound 2017
Sept 25-28
Boston
Topic: Nourishment, The Edge You Have Been Looking For.
www.jeanettebronee.com

Video: Customer Service: What if I make a mistake?
www.welchlin.com

Podcast: Leadership IS influence
www.hughballou.com

Blog: Double Life Line: Have You Started Life over?
www.precisionwisdom.com
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Spirit of Success Launches 
Amazing Workplace
 
Spirit of Success LLC is pleased to announce the release of its book Amazing Workplace: 
Creating the Conditions that Inspire Success. The book is currently available through 
Amazon and soon to be distributed by other booksellers as well.  

The rules for workplace engagement are changing. The market for talent is shifting 
as workers choose from an increasing variety of opportunities at their fingertips. The 
process of talent selection once dominated by the employer has transitioned to a higher 
level of the playing field. Job seekers are progressively becoming more selective in 
their employment choices, basing their criteria on values that belong to a new type of 
workforce.  

As competition for talent increases, the supply of skilled talent appears to be diminishing. 
However, there are practical and affordable ways in which to attract and keep top talent 
on your team. The authors of Amazing Workplace provide a wealth of information derived 
from years of hands-on experience and training in their selected fields. Each of them 
discusses workplace success from a different perspective, all of which harmonize into a 
singular theme that resonates with high performance. Their combined efforts provide a 
balanced approach to solving the difficult challenges you face with your most valuable 
asset: your people. 

Additionally, and in conjunction with the recent book launch, Spirit of Success LLC is 
bringing the benefits of Amazing Workplace directly to organizations in the form of a 
live presentation. The Amazing Workplace presentation provides 50 minutes of some 
of the most insightful and immediate takeaways that the book has to offer. It is also a 
good way to expose work teams to many of the practices it recommends. Like the book, 
the “Amazing Workplace” presentation is a low-cost, high-value program concentrated 
with practical techniques that can make a significant difference in the way people work 
together in an organization. As with the book, the content of the presentation delves into 
some of the less-discussed, but vitally important factors that can mean the difference 
between performance success and failure. This also means that much of the information 
provided has not been previously explored by workforces. 
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The book is available on the Spirit of Business Success website and on Amazon. For more 
information on Amazing Workplace: Creating the Conditions that Inspire Success, and how 
to introduce it to your workplace or team, please contact  
https://spiritofbusinesssuccess.com/contact.

Amazing Workplace can be purchased at SpiritofBusinessSuccess.com or on Amazon.
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Success Platforms

Know where you’re going. Show where you’ve been. 

Promises, promises, promises! It’s never been easier for customers to find suppliers 
who will promise them anything and everything under the sun. Yet, it’s never been 
tougher for them to discern who’s going to deliver in a way that genuinely satisfies their 
expectations. How is it possible to differentiate great service from good intentions in a 
global marketplace?  

If your business has a history of keeping customers happy, you have a powerful advantage 
that will help it stand out from the crowd of online competitors. Success Platforms is 
a comprehensive marketing communication program developed by Spirit of Success 
that enables you to make a lasting impression on the people your organization serves. 
Additionally, because Success Platforms is designed to perpetuate your core values and 
culture, it helps you to leverage your high business standards well into the future. 
Success Platforms is a multi-dimensional marketing program that creates an online 
environment where you and your customers interact in a virtual community based on 
shared values and services they receive from you. Through a combination of traditional 
and technical marketing communication tools, your new and prospective customers 
can immerse themselves in a vivid assortment of content, images, video recordings and 
published works pertaining to your organization’s rich history, talented staff, happy 
customers and product innovations. 

The four objectives listed below comprise the foundation used by Success Platforms to 
elevate your organization’s online presence. 

•	 Communicate your story 
•	 Differentiate your brand 
•	 Create community 
•	 Build a legacy 

The clients who build their Success Platforms with Spirit of Success express appreciation 
for the fact that the communication tools they already own are often optimized by 
the program. None of their past efforts are wasted or thrown away. Instead, results are 
enhanced in numerous ways, which translate into more business and revenue. For more 
information, download the Spirit of Success Platform formula and case study.
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Amazing Workplace Goes on Tour
 
Accompanying the recent launch of Amazing Workplace: Creating the Conditions that 
Inspire Success, we at Spirit of Success are bringing the benefits of the book directly 
to a workplace near you in the form of a live presentation. The Amazing Workplace 
presentation provides 50 minutes of some of the most insightful and immediate 
takeaways that the book has to offer. It is also a good way to expose your team to many 
of the practices it recommends. Like the book, the Amazing Workplace presentation is 
a low-cost, high-value program concentrated with practical techniques that can make a 
significant difference in the way people work together in your organization. As with the 
book, the content of the presentation delves into some of the less-discussed, but vitally 
important factors that can mean the difference between performance success and failure.  
This also means that much of the information we provide may not have been explored by 
you or your workforce previously. 

In presenting Amazing Workplace live to groups in the convenience of their own 
businesses over lunch or during a brief meeting, our goal is to facilitate leadership success 
and implement programs that result in greater satisfaction and rewards. We tailor content 
to the specific challenges that teams need to work on and show them how to take action. 
The Amazing Workplace presentation is a three-tiered approach, which covers: 

•	  Self-care and confidence 
•	 Communication and culture 
•	 Teamwork and collaboration 

For more information on Amazing Workplace: Creating the Conditions that Inspire Success, 
and how to introduce it to your workplace or team, please contact us at
https://spiritofbusinesssuccess.com/contact. 
 
Meet an Amazing Author: Kit Welchlin

Kit Welchlin began public speaking at age 9 in 4-H. He purchased his 
first manufacturing company at age 21 and by age 26, he was CEO 
of three manufacturing companies in three states. A professional 
member of the National Speakers Association, Welchlin has both 
a bachelor’s and master’s degree in speech communication. He has 
delivered more than 3,000 presentations to more than 500,000 people 
over the past 25 years. In 2014, Kit was inducted into the Minnesota 
Speaker Hall of Fame.
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Millennials May Be Responsible 
for Changes in the Workplace

This article from a Millennial’s point of view may help to shed light on some of the 
differences in an effort to help close the divide between generations in the workplace. 

Individuals from Generation Y have been criticized for their lifestyle choices that may 
sometimes vary greatly from their predecessors. Classified as being born between the 
years of 1981 and 1995, this generation is commonly known as “Millennials.” Whether 
warranted or not, Millennials are regularly assumed responsible for the changes in the 
workplace that are often unwelcomed by some, a reaction that can come from a place of 
either apprehension or fear. 
 
Although this sort of thinking is nothing new, much of this opinion has sound logic 
behind them. The workplace is changing more quickly and dramatically now than it ever 
has before. Rules and regulations are blurring as a result of changes that render them 
irrelevant. Upon the dawn of what many refer to as “The Fourth Industrial Revolution,” 
meetings are being held online from thousands of miles away, employees are regularly 
working from home, and dress codes are being lifted.  
 
Many of the changes in the average workplace make sense because of new technology that 
gives us added convenience and increased options for how we can go about the day. Some 
other logical changes in the workplace can be attributed to the number of hours we spend 
at the workplace. Most of us are working over 2000 hours in a year, clocking in at 50 
percent of our waking hours during the week. If we are spending this amount of time at 
our places of employment, shouldn’t we be able to be comfortable? One would think that 
a higher level of comfort would lead to a higher quality of life, and therefore, increased 
productivity at work. Wearing jeans on days that we don’t have client meetings surely isn’t 
hurting or offending anyone. Personally, I spent over 2,400 hours at work in 2016, and 
adding this level of comfort surely would have been welcome. However, like many places, 
my employer expressed an overall unwillingness to change. 
 
Full disclosure, I was laid off from the aforementioned employer earlier this year. With 
nearly half of their staff being laid off since November, including some of my favorite 
executives, I knew I was fortunate to still be around once spring came and went. Sooner 
or later, with companies that are unwilling to change and adapt, these layoffs become 
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commonplace. Practicing negative reinforcement rather than positive reinforcement 
becomes universal in these environments. Places that offer little to no benefits are slow to 
give bonuses during the good times but quick to cut jobs during the bad. 
 
 Staying open to change is vital in today’s business environment. If we look at a list of 
current Fortune 100 companies, nearly all of them are going to be on a list of most 
innovative companies as well.  When it comes down to it, the technological advances 
and new practices that we find evolving in the workplace are good for the bottom line. 
Even the most experienced executive in the firm couldn’t imagine going back to doing 
things the way they were. While Millennials might urge the use of newer technology in 
the workplace, these advances have been happening since before anyone in my generation 
was born. Nobody is going to be keen to change at first, but the reason for changes is 
ultimately to make people happier. After all, if you’re spending so much time at work, 
shouldn’t you enjoy it?
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Spirit of Success seeks contributors 
for “Ready for Success”
 
Much like its sister platform, SpiritofBusinessSuccess.com, plans are underway for 
SpiritofEntrepreneurialSuccess.com to present a book dedicated to business success, 
particularly entrepreneurship. “Ready for Success” explores the many aspects of 
preparedness in order to make significant strides with one’s goal, whether that goal 
happens to be a new business, an important contract or a new profession, to name a few.  
While the underlying principles of the book have been defined, the door remains open 
for contributions from subject-matter experts. Throughout the coming weeks, we will 
be reaching out to thought leaders, authors, presenters and a variety of mentors for their 
insights into what it takes to achieve sustainable success with a dream or goal. We’ll also 
explore prevalent sticking points or stumbling blocks that tend to frustrate or derail 
achievers.  

As with our previous publication, we are in the process of interviewing a series of 
individuals, each of whom brings a different perspective on success preparation. Their 
diverse insights will yield a rich combination of actionable advice that will build the 
confidence and resourcefulness of the reader. We envision “Ready for Success” to be an 
important guidebook for business startups, new team development, new project and 
product launches.   

If you have expertise in one or more areas relevant to “Ready for Success” and are 
intrigued by the idea of combining forces on a book that will be well-branded and 
distributed to a large group of hard-working entrepreneurs, we’d enjoy hearing from you. 
Please contact us at https://spiritofbusinesssuccess.com/contact with a brief explanation 
of your history and talents. 
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Are You Bound for Epic Success?
 
Some leaders believe that the pursuit of a higher-performing business is its own reward. 
Those who rise to the challenge and feel the exhilaration of every step that brings them 
closer to their vision require no outside motivation. They are inspired by the challenge 
itself. 

If you continue to aspire to achieve an elite business, one that represents the very best of 
what business can be, then perhaps you are among the relentless few who will not stop 
until they own it. If so, we’d like to introduce you to Epic Success in the Midwest, an 
event for business owners and leaders who are raising the bar of business achievement for 
themselves and their organizations. 

Founded by a group of visionaries under the leadership of Paul Cronin, the goal of Epic 
Success in the Midwest is to help businesses achieve results that bring about what’s best 
for owners and workforces. 
Initiatives include: 

•	 Provide an annual forum for passionate, performance-driven business owners and 
their teams 

•	 Create a community, rooted in the Midwest, whose common goal is to meet or exceed 
the achievements of the nation’s top-performing privately held businesses 

•	 Introduce thought leaders and advisors who can help owners and leaders break 
through barriers and scale up their businesses 

•	 Create a hotbed for economic growth and development 

In order to kick-off this initiative, we will host a very special event in September 2018. 
The event promises to be a day of celebration and opportunity as the best and brightest 
business owners assemble together to fuel the fire of entrepreneurship and foster its 
growth. 

Work is underway for the 2018 event. In anticipation, we are seeking a core group of 
leaders who will help to spread the word throughout their circles of influence. We are 
also seeking a handful of sponsors who will share the stage and provide breakout sessions 
where participants can network and brainstorm.  

If you feel inspired, we welcome you to play an integral part in Epic Success in the 
Midwest.  Please contact us at https://spiritofbusinesssuccess.com/contact. We will then 
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* Podcasts are available to members of SpiritofBusinessSuccess.com
To access podcasts on the site, enroll in your free membership:

Join SpiritofBusinessSuccess.com

discuss how best to utilize your much-appreciated talents and efforts.  Thank you in 
advance for your interest in what we believe will be an exciting celebration of business in 
the Midwest. 


